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Introduction 
Teamwork is a very critical part of a business, especially when the employees must work together well, and trying to work their best in all circumstances. However, teamwork requires the members to try to cooperate, use their skills effectively, and provide constructive feedback despite the personal conflicts within the team. This, therefore, requires each team member to carry out self-evaluation first on how to act as a group member. Self-evaluation enables a team member to recognize his/her strengths, how to play them in the team and the positive behaviors to engage in as a group member. Therefore, knowing how to play your strengths in a team requires first knowing your individual-level positive skills, then the positive behavior you can engage in as a group member, (Laura, et al, 2021).
Individual-level positive behaviors
Individual behavior is a combination of responses an individual has to external and internal stimuli. It is how an individual responds to different situations and how they express various emotions such as happiness, love, among others. Individual behaviors may dictate how a person behaves at work. They can either be inherent behaviors or learned behaviors which have a very strong influence on the way a person behaves in a work team. The two positive behaviors I observed from other members as I worked in a school project team for a business project are collaborative behavior and creative behavior.
1. Collaborative Behavior:
Collaboration skills involve the ability to work with other people to achieve something or create something. In my business project, the teammates displayed high collaborative skills through their willingness to find solutions to all the problems we faced. They additionally recognized the collaborative strengths and weaknesses of one another and supported each other in their weaknesses. The team members took responsibility for their mistakes, gave credit to the positive contribution of others, and actively listened to the concerns of each member, (Kao, 2019). The team members kept communication open and never at any instance withheld any necessary information to carry out team tasks. The process of identifying challenges and addressing them involved the cooperative effort of the team. The team also held no grudge or sabotaging efforts for missteps of any member but embraced forgiveness and polite correction for one another’s mistakes.  All these aspects the team members embraced displayed their collaborative behavior towards the execution of the project. 
2. Creative behavior
Creativity inspires people to work with each other. I had many business ideas, hence I looked out or my teammates for their feedback. We held a group meeting and designed a project through the creative process which required combined efforts. I also displayed high communication skills and open-mindedness to the ideas of my teammates. Proper communication skills enabled me to lead the team in the achievement of the success of the project, (Paulus, et al, 2014). Being a great creative team member, I also displayed humbleness, approachability, and decisive skills. As a strong team leader, I knew when to open to the thoughts of the team and when to stand firm and make sound decisions. In general, I displayed open communication in the team and encouraged other members to boost their creativity as well. In the creative process, I ensured that every group member develops a mindset of contiguous learning, to seek information, knowledge, and new ways of doing business. 
Group-level positive behaviors 
Becoming a good team member is directly linked to the level of individual positive behaviors one has. In most cases, individuals carry their behaviors into the team they work with and what defines them as either good or bad team players. However, in my business project ream, I displayed two important positive behaviors, that is commitment and conflict resolution behaviors. 
1. Commitment Behavior
I displayed commitment behavior by understanding and agreeing to support the team in all its recommendations and decisions. At the start of the project, I promised to always be committed to serving in the business project at all costs until it is complete. I was strongly attached to the business project and as a unit of my course and adhered to the requirements of the institution as described in the student handbook. The major source of my commitment behavior is my willingness, desire, and drive to achieve better grades, especially in matters of the project which defines my picture in the real fieldwork. I had believed in myself more than I did in others and never underestimated my abilities. I also took massive actions every day to fulfill my bigger dream of developing an outstanding project. Additionally, allowed me to continually learn from my classmates and teammates, other colleagues, my lecturers, and every person I interacted with during the project. I also displayed a willingness to lose sleep and spend long hours in the project, a move that required a lot of determination and commitment to make, (Dneshmand-Mehr and KavianPour, 2021).
2. Conflict resolution behaviors
In an ideal team, there are instances where the members disagree and have conflicts among themselves. In my business project team, I was the chosen mediator between any conflicting members. I used intelligence methods and processes to facilitate conflict resolution such as encouraging empathy by asking the members to describe their ideas and feelings in conflict situations. This enabled me to gain a better understanding of the source of the conflict and hence resolving it fairly. The conflict resolution behavior has greatly inspired the value I had for making peace with everyone. I also worked with the group in developing the project; I was able to develop a list of behaviors that defined the acceptable and non-acceptable way of conduct among the group members to establish a conflict-free team, (Khazanchi, et al, 2021). 
However, I need to improve on my constructive criticism behavior. I will achieve this behavior by ensuring that courageously criticize any mistakes I see in a team and suggest the proper resolutions to the issue.  Constructive criticism provides valid and well-reasoned opinions about the work of others or the work of a team. It provides both positive and negative comments in a friendly way rather than an oppositional way of doing it. My team did some mistakes which could have been avoided if we had embraced constructive criticism. While in a team, I expect to also face different obstacles and challenges which continue to build my teamwork skills and potentials. However, I might face the challenge of having to cope with a group unwillingly just to achieve the goals I want to achieve within the period I set, or even just because I have to finish the certain minimum requirement. 
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